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Exterior Construction Completed 

 

B enton Foundry is nestled in the mountains of 

Northern Columbia County in rural Pennsylva-

nia. Our 200+ acres are surrounded by healthy for-

ests and native trout streams. We are also in close 

proximity to Pennsylvania State game lands.  With 

our current building expansion completed, we want-

ed to share the view. As they say, a picture is worth 

1,000 words. We now have over 225,000 square feet 

of manufacturing space and are pouring 175-200 

tons per day. There is no steam plume, no smoke 

stack and no process water. For information on our 

environmental  ini t iat ives,  please  read 

“Environmental Expansion” on page 3. 
 

Long-Standing Employees 

We have 17 employees with over 30 years of senior-

ity and four with over 40 years. Pictured above are  

40-year employees. They are Ed Whitmoyer, Tom 

Foust and Bill Keefe. Absent from the photo is Tim 

Brown. 

Pictured on the left are 30-year employees. Back 

row Jeff Hall, Ed Whitmoyer, Glenn Cregar, Na-

than Foust, Rob Bowman, Tim Kepner, Tom Foust 

and Albert Phillips. In the front row Mike Machuga, 

Donna Remley, Dave Eveland, Sherry Steele, Roger 

Green, Bill Keefe and Annette Brown. Absent from 

the photo are Tim Brown and Scott Vandine.  

Thank you all for your loyalty and your many 

years of service. 
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New Equipment 

The image  in the upper right is 

one of our two new Foxall ro-

botic grinding cells. We now 

have eight robotic cells in our 

fleet (bottom right image)  

grinding over 75% of all prod-

ucts shipped. The center right 

image is our two new BCT 34 

cubic foot cleaning machines. 

This equipment was also fea-

tured at the AFS Cast-Expo in 

Columbus Ohio. The image 

directly above shows our new 

manual grinding area for lower 

volume work.  

The image below is one of our two new Laempe LL20 core 

machines that are scheduled to start production around August 15th. 

This was featured at the AFS Cast-Expo in April.  



Environmental Expansion 
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D uring our expansion, a major change has been made to 

storm water runoff and how it is handled. This compre-

hensive project involved multiple areas and different techniques 

in each. We put the new driveway into a wetland and, as a result, 

had to recreate the wetland acreage several times over.  This 

resulted in the creation of a wetland across the street by the old 

spring house and another up the street at Red Rock Corners. 

Both locations are fenced in to protect them from the deer. 

These locations have to be inspected and reported to environ-

mental agencies for up to a five-year period to make sure they 

are doing what they are supposed to which is filter rain runoff 

in order to help clean up the Chesapeake Bay Watershed.  In 

addition to the wetlands, we added a riparian buffer which 

means a collection of plants and trees beside a creek or stream 

that serves to keep sediment out of the water and provide shade 

to keep the water cool. 

The wetlands and riparian buffer that we removed were full of 

diseased hemlock, insect infested ash, and several invasive spe-

cies like mile a minute weed and knotweed. To replace them, 

we created: 1.6 acres of engineered wetlands (2.5 times what 

was removed) which included plantings of over 1200 native 

trees and shrubs in our section of High Quality Watershed. We 

replaced the riparian buffer with a similarly-sized, newly-

engineered one containing well over 200 native trees and shrubs 

situated along our section of Coles Creek, a Class A wild trout 

stream. We created a 0.71 acre rain garden and bioretention area 

to take the runoff from our main employee parking lot. This 

new area houses over 300 more native plants and shrubs, a 0.4 

acre infiltration berm and retentive grading, a 0.25 acre amend-

ed soil zone to mitigate some of the highway runoff, a 2.7 acre 

vegetated swale with check dams and water quality filters, an 

underground extended retention basin, and filter bags at the 

storm drains. All of these measures were to increase groundwa-

ter recharge and decrease site sediment and organics discharge. 

Rain that falls on the pavement and roof is diverted to the rain 

garden and the swale at the South end of the Plant. These fea-

tures effectively clean the sediment picked up by the rain before 

we discharge clear water to the environment. These major in-

stallations were being done, in part, to satisfy requirements 

from the Army Corps of Engineers, PA Department of Envi-

ronmental Protection, and Columbia County Conservation Dis-

trict, among others to get the approval for the construction of 

the building. We coordinated extensively with them from con-

cept to completion. The cost associated with these environmen-

tal upgrades was well over $500,000. 

As the installed measures mature, they will enrich the area with 

robust habitats for land animals, food for birds, and cover for 

fish. They will also add pollution control in the form of nutrient 

sequestration and filtration. The idea is to put the rain into the 

ground to recharge the aquifers and to prevent large runoffs 

from going into the stream system that eventually ends up in 

the Chesapeake Bay. 

The foundry business has been stuck in images of manual work 

in a dirty environment. Benton Foundry has taken a different 

approach automating and modernizing the facility. Attention is 

paid to people’s health and comfort. This approach also extends 

to the outside of the facility with our clean environment process 

which gains favorable comments by other foundries, foundry 

suppliers and customers alike. “Benton Foundry is one of the 

cleanest foundries they’ve been in” is the most common re-

mark.  Thus, extending 

this mindset to the outside 

environment, while very 

expensive, is being done 

not only to satisfy regula-

tory requirements, but also 

our mission statements call 

to an “ecologically aware 

environment.” 

A special thank you goes 

out to Steve Bason, Pro-

fessional Wetland Scientist 

with Cedar Run Environ-

mental; Ted Oman, Pro-

fessional Land Planner 

with Oman, Inc.; Aaron 

Sisler—Civil Engineer 

with Borton Lawson; and 

Barry Travelpiece Profes-

sional Engineer for the 

Columbia County Conser-

vation District. 



Environmental Expansion 

1. Top Left is the Southern end of the 

property showing the newly paved 

area bounded above by the Vegetative 

Swale (A) and to the left by the 

Amended Soil area (B). Off new drive-

way 

2. Top Right is the young Rain Gar-

den and Retentive Grading by the 

parking lot. 

3. Left Middle shows some of our 

beautiful new Wetlands across the 

street, by the old house site, protected 

by deer fencing. 

4. Bottom Left shows areas of Ripari-

an Buffer across the street by the 

pond whose purpose is to stabilize 

stream banks, help to cool the stream 

water and provide wildlife habitat. 

5. Bottom Right shows the Wetland 

plot we created at Red Rock Corners. 

Route 118 

(B) 

The Pond 

The Bears 

(A) 
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Congratulations - Employees of  the Quarter 

Congratulations to Ray Campbell (below), Benton Foundry’s 

2nd shift Employee of the Quarter. Ray works in our Melt De-

partment as a Crane Operator. He has been employed since 

2010. Ray lives in Benton, with his girlfriend Linda and daugh-

ters Aiyona and Kensy. He enjoys spending time with them 

when he isn’t working. Ray has a wide range of skill sets and he 

is always willing to help out in any role where he is needed. He 

is conscientious and brings a pleasant outlook with him.    

Great Job!      

Congratulations to Tim Miller (above), Benton Foundry’s 

1st shift Employee of the Quarter. Tim works in our Melt 

Department as an Iron Pourer. He has been employed since 

2003. Tim previously worked at S&B Foundry for a number 

of years. Tim lives in Danville, with his girlfriend Cathy. He 

enjoys hanging out at home, when he isn’t working. Tim 

was nominated for this honor as he is a long-standing, de-

pendable employee. He is a pleasure to work with and his 

amount of experience is invaluable.   

Great Job! 

Wind Power in the U.S. 

T he amount of electricity generated by wind power has 

grown substantially over the past 30 years. According 

to the U.S. Energy Information Administration, in 2020, 

wind turbines generated approximately 8.4% of the total 

U.S. utility-scale electricity.  
 

As evidence of the increasing contribution of wind power to 

this country’s overall power generation, on March 29, 2022 

for the first time ever  -  wind-based power was the second 

largest source of electricity (after natural gas-fired power 

plants) over a 24-hour period.  
 

The U.S. Geological Survey’s U.S. Wind Turbine Database 

reports that, as of January 2022, the U.S. has installed more 

than 70,800 wind turbines as part of 1,500 wind power pro-

jects across at least 44 states and two U.S. territories. Mov-

ing forward, offshore wind farms will likely play a bigger 

role in the U.S. wind power generation.  



Congratulations 
 

AFS E-Learning Courses Completed 

 During this Quarter: 63  
Participants during this time period include: Kyle Hall, Mor-

gan Hoover, Nathan Lohr, Ana Ponce and Nate Suggs 
 

Congratulations to Eric Malcein and Teo Grigas for com-

pleting their Polyworks training in Michigan.  
 

Congratulations to Ruth Dawson for completing PSU 

APA (Advanced Process Automation) classes.  
 

Congratulations to Nathan Steinruck, Cody Bown and 

Michael McAndrew for completing ABB’s IRC5 Basic Pro-

gramming classes.  
 

Ana Ponce, Cody Snyder and Kyle Hall attended the 3-day 

ASK Casting Academy in Ohio. This is core room related edu-

cation.  

 Congratulations to the following 

 personnel for the 2nd Quarter 2022. 
 

Luis Cruz Luquis -  Highest Grinding Efficiency  

Maria Higgins -  Highest Core Operator Efficiency   

Myriam Mayorga -  Highest Assembly Efficiency 

Pete Gowin  -  Lowest Auto Molding Scrap Rate  

David Straub - Highest Molding Efficiency 

Good Job! 
Thank you to Timmy Schechterly and Joe Tabor for mod-

ifying their schedules to meet our maintenance needs.  
 

Thank you to Lynn Sheatler, Dave Yoder, Boane Berg 

and David Buma for changing the main guide rods in the 

Large Disa machine.  

AFS (American Foundry Society)  
 

Metalcasting Matters for Pennsylvania 
 

The metalcasting industry is vital to the U.S. Economy. Today, 

Pennsylvania’s metalcasting industry continues to support 

success of U.S. manufacturing through the production of 

quality castings for automobiles, engines, tractors, military 

equipment, compressors, medical devices, aircraft, appliances, 

plumbing, power transmission, boats, turbines and many other 

critical industries. More than 120 metalcasting facilities manu-

facture thousands of ferrous and nonferrous castings, making 

Pennsylvania the fourth-largest metalcasting state in the na-

tion. These foundries, along with their supply chains, provide 

good-paying jobs throughout the state. Pennsylvania’s metal-

casting industry contributes $6.7 billion to the state economy, 

provides more than 30,000 jobs (direct and indirect) and gen-

erates $2.1 billion in wages.  
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Training Summary 

B enton Foundry believes in upgrading the skill level of our 

workforce. The following is a five year summary of what 

was spent on training through seminars, colleges, professional 

in-house training and other venues such as AFS (American 

Foundry Society) and DIS (Ductile Iron Society) events. This is 

for our fiscal year ending below.  

Various training sources are utilized; however, the most domi-

nant sources of the total are:  

 

Pennsylvania College of Technology   -     

Penn State University                          -      

 

 
 

 

The top three departments are as follows:  

 

Maintenance                                        

Quality & Pattern Shop                    

Office & IT                                         

                                    

Five Year Total:  
 

 

This investment has been critical to the needed upgraded skill 

set to compete going forward.  
 

The Benton Foundry mission is premised on a stable, qualified, 

productive and continually upgraded workforce. These crafts-

men enjoy the benefit of state-of-the-art equipment in a safe, 

coordinated and ecologically aware manufacturing environ-

ment. The resultant gray and ductile iron castings are reflected 

notably in terms of quality, price and punctuality.  

03/31/22 $ 95,974 

03/31/21 $ 65,526 

03/31/20 $103,183 

03/31/19 $129,958 

03/31/18 $115,715 

Total:  $510,356 

$160,873 

$  18,400 

$179,273 

$147,948 

$120,624 

$108,023 

$376,595 

“A Good Education is a Foundation 

 for a Better Future.” 
 

    ~ Elizabeth Warren  
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Tidbits 

B enton Foundry participated in the Iron Casting Research 

Institute’s (ICRI) round 50 of Spectrometer Proficiency 

Testing this spring. This testing measures repeatability and 

consistency between various technicians within a lab and re-

producibility and consistency between different labs. Certified 

reference standards with unknown concentrations of numer-

ous elements are analyzed and results forwarded to the ICRI. 

For this last round of testing, Benton Foundry’s Lab has had 

no statistically significant differences for repeatability and 

reproducibility. The Benton Foundry Laboratory has continu-

ally been recognized for consistently high performance in 

these exercises. Thanks to Ron Steward, Ana Ponce, Jackie 

Showers, Tim Antoniello, Cody Snyder, Don Copeland, Xe-

nia Ponce and Bill Simback.  Congratulations! 
 

Benton Foundry also successfully completed our annual SRI 

ISO Certification. Good Job to Eric Malcein, the team of 

auditors and all employees involved.  

Condolences 
   Brian O’Hearn  
 

Our sincere condolences go 

out to Brian’s family.  

Brian worked at Benton 

Foundry from 2000 until he 

retired in 2014. He was an 

outside sales representative 

covering the northeast. Bri-

an had a great passion and 

energy for his work. He was 

prompt and efficient, handling himself professionally and 

providing excellent sales coverage for the area. Brian was a joy 

to work with; he energized all those around him. Brian had pre-

vious foundry sales experience working for other foundries in-

cluding Grede, Dodge Steel, Fuller Company, Buck Company 

and R.H. Sheppard. Brian passed on July 10, 2022 and he will 

be missed.  
 

Harry A Martin  -  our condolences go out to Harry’s family. 

Harry worked on our charging crew for a number of years when 

we had the cupola melt. He went on to open his own business 

as an auto mechanic. Harry passed on April 6, 2022.  

Through the Ductile Iron Society (DIS) Benton Foundry 

has become a T-Shirt Sponsor for the Foundry Education 

Foundation (FEF) supporting higher education in the found-

ry industry.  

A one-inch storm event on Benton Foundry property 

translates almost exactly to 250,000 gallons of runoff. 

Kudos 

C ristian Magliocca recently completed three ABB certifi-

cation courses—IRC2 Electrical Service, Maintenance 

Technician and IRB2600/4600 Mechanical Maintenance.  

Congratulations Cristian! 

Cristian expressed 

gratitude for the op-

portunity to pursue 

the career path in 

our robotic grinding 

setup and program-

ming. He said he 

looks forward to 

utilizing these new 

skills and continuing 

to learn more in the 

future. 

Engis recently used 

Cristian’s photo-

graph and one of our 

Vulcan Foxall robot-

ic grinders in their ad 

for super-abrasives 

in Modern Casting. 

This was also featured in Vulcan’s video presentation at the 

Cast-Expo in April.  

If you are interested in furthering your education, please see 

the Human Resource Department for the opportunities avail-

able. Thank you! 

ABB & Engis 

70% - The portion of U.S. households with a pet. This is a 

new high. 
 

Why so jittery? It can take up to 10 hours for caffeine to clear 

from your bloodstream.  
 

Up to eight years  -  That is how long a strand of hair on your 

head can grow before being shed.  

    AARP.Org/Bulletin 

    July/August 2022 

 

“Every oak tree started out as a couple of nuts 

who stood their ground.”  
 

   Henry David Thoreau 
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Interns 
We have five college interns this summer. They are here for the foundry experience in various departments.  

 

William “Billy” Gustafson, Jr. (Right)  -  Penn State University (Behrend Cam-

pus) -  Billy’s Major is Bachelor of Science, Mechanical Engineering Certificate & 

Plastics Processing. Billy is working with Tyler Johnson, Benton Foundry’s Me-

chanical Engineer. 

 

Andrew Jubis (Left) -  Penn 

State University  -  Andrew’s Ma-

jor is Electrical Engineering. An-

drew is completing his internship 

with Tim Schechterly, Benton 

Foundry’s Maintenance Manager. 

Nathan Lohr (Right)  -  Virginia 

Polytechnic Institute and State 

University College of Engineer-

ing. Nate’s Major is Bachelor of 

Science, Materials Science and 

Engineering with a Minor in En-

gineering Science and Mechanics. 

Nate has been completing a 

hands-on rotation throughout 

the foundry working in our Core, 

Grinding, Quality Control and 

Melt departments.  

 

 

Nate Suggs (Above) -  Virginia Polytechnic Institute and State Uni-

versity College of Engineering  -  Nate’s Major is Bachelor of Science, 

Materials Science and Engineering. Nate has been completing a hands-

on rotation throughout the foundry working in our Core, Grinding, 

Quality Control and Melt departments.  

 

Nicholas Stefanowicz (Right)  -  Pennsylvania College of Technology  

-  Nick’s Major is Automation Engineering. Nick is completing his 

internship with Tim Schechterly, Benton Foundry’s Maintenance Man-

ager.  
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Employee Savings and Retirement Plan 
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Birthdays 

 

“The Wisdom Well” 
 
 

  “Collecting more taxes than is 
absolutely necessary is legalized 
robbery. ” 
   ~ Calvin Coolidge 
   President 1923-1929 

The Benton Foundry Newsletter is written for the purpose of keeping employees updated on the events surrounding the happenings at Benton Foundry.  The intent is to inform and to a 
certain degree entertain.  The foundry in no fashion wishes to demean or embarrass.  If anyone has been offended by this publication, please accept our apology.  We will be diligent in an 
attempt to avoid any situations.  We hope you enjoy the newsletter and are happy to hear any recommendations to improve it. 

August 
Dale Engle 

Lily Schechterly 

Adolfo Barrientos 

Kyle Hall 

Steve Lappan 

Glenda Briones 

Hunter Hardy 

Tina Bizup 

Beth Litwhiler 

Clayton Fields 

Tom Boatman 

Dustin Burke 

Roger Green 

Eric Piatt 

Billy Ribble 

Sean Royer 

Nate Steinruck 

Jacob Beckwith 

Emma Haug 

Mike McAndrew 

Kaden Mohr 

Kolby Mohr 

Ed Evans 

Isabella Kubasek 

Walt Lutcavage  

October 

Sherry Steele 

Jaiden Sponburgh 

Yordi Garcia 

Aaron Nunez 

Dave Gangle 

Ana Ponce 

Tyler Dezinski 

Tim Schechterly, Jr. 

Chris Newhart 

Tom Vandine 

Luis Cruz 

Gordon Gottshall 

 

What is the softest mineral in the 

world? 
   Answer will be in 3rd Quarter 2022 

 

Answer from 1st Quarter question:  

What was Fritz Hall’s favorite mar-

keting campaign of  the 1970’s?  

    The Pet Rock 

 Trivia Question??? 

September 

Lori Nafus 

Julia Guiso 

Bryanne Lynn 

Reba Winders 

Shawn Nevel 

Tim Kepner 

George Bagdoyan 

Dave Travelpiece 

Logan Urcuiolio 

JR Peterson 

Bill Keefe 

Eric Malcein 

Ruth Dawson 

Andrew Ritinski 

Tracey Kindler 
 

I 

R 

O 

N 

Y 

 

Want 

$500? 
Company Referral Plan 

Refer a Potential Employee to Lou 

(Before They Come In) 

If Hired,  

After 90 days of  Employment 

You Get $250. 

After 6 months of  Employment 

You Get Another $250. 


