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BF History Part 6: 
Our last article covered the purchase of the Harrington Found-

ry by A.J. Hall and Elmer Kime. We also saw how the now 

Benton Foundry began to grow as a subsidiary of Hallstead 

Foundry. Our foundry did exactly what the new ownership had 

planned and that was to handle the overflow work at Hallstead. 

The business was running very smoothly and was very profita-

ble.  

Then on March 14, 1974 the most significant event in the histo-

ry of Hallstead Foundry occurred. An event that would cause 

disruption, turmoil and many uncertainties for the future of this 

thriving business. Mr. A.J. Hall passed away. Gone now was the 

man who provided leadership, personality and vision for Hall-

stead Foundry. Mr. Hall had a unique relationship with all em-

ployees and customers because of his “roll up the sleeves” and 

“jump right in and work” approach to management. It was a 

sad time for both Hallstead and Benton Foundries.  

Immediately following Mr. Hall’s death the management team 

of Hallstead and Benton Foundries began the tedious task of 

deciding the future of over 300 employees at the two locations.  

The company stock after Mr. Hall’s death was split down the 

middle between the Hall and Kime families. From the Hall fam-

ily there were; Mrs. Helen Hall (wife of A.J. Hall), Alfred B. 

(Fritz) Hall, Raymond (Butch) Hall and Linda Hall Adams 

(daughter of A.J. Hall). The Kime family had; Elmer Kime (co-

founder), Robert, Charles, and Dave Kime (Elmer’s sons) and 

Ada Kime Alexander (daughter of Elmer Kime). 

There had always been a difference in business philosophy be-

tween both families. This would cause an immediate road block 

in deciding how the business would continue to be managed. 

The basic difference between A.J. Hall and Elmer Kime was 

that Mr. Hall believed in keeping up with new technology by 

buying new state-of-the-art equipment. Fritz Hall had the same 

philosophy, of reinvesting in the company, and did right up to 

his passing. The Kimes had the philosophy that, “It is working 

well, let’s leave it the way it is.” They were in a dangerous com-

fort zone. During this time period, the iron industry was losing 

foundries because they failed to keep up with the advancing 

technology that was being developed.  

Several meetings were held at Hallstead with all of the share-

holders present. Differences were aired and both families were 

trying to establish common ground. A major turning point oc-

curred when Linda Hall Adams (daughter of A.J. Hall) gave her 

voting rights to her husband Dave Adams. For personal reasons 

Dave Adams voted Linda’s share of stocks in favor of the Kime 

Family. This upset the 50/50 balance between families.  

Immediately the Kime family made many changes to the corpo-

ration which translated to Fritz and Butch Hall working for the 

Kimes. This was a totally unacceptable arrangement to both 

Fritz and Butch. The business was built and operated on a 

50/50 relationship between the two families and now it was all 

changed by the swing vote of Dave Adams.  

From this point on, basically for the remainder of 1974, the 

daily duties of Fritz and Butch were severely curtailed. Anything 

they proposed in the form of new projects or equipment went 

on hold or were completely rejected.  

The Hall Brothers then decided to correct this unacceptable 

business relationship. They made some shrewd legal maneuvers 

that resulted in the Hall Brothers taking over Benton Foundry 

and the Kimes and Linda Hall Adams taking over Hallstead 

(Continued on page 2) 

Benton Foundry History 
The Torch is Passed to Fritz and Butch Hall 

Raymond (Butch) Hall (Age 26) (Left) and 

 Alfred B. (Fritz) Hall (Age 34) (Right) 
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Foundry. This was done trough a stock swap. At first this did-

n’t look shrewd, since Hallstead Foundry was several times 

larger and more profitable than Benton Foundry. It looked at 

first as though the Halls had incurred a significant loss as a re-

sult of the stock swap. However, when the dust settled, the 

Kimes were left with a significant tax bill to the point that it 

curtailed any equipment expansion for several years to come. 

The significance of this shrewd swap would play out over the 

next twenty plus years.  

On December 31, 1974 Fritz and Butch Hall took over Benton 

Foundry. This was a foundry which had about 65 employees 

and poured 20 ton of iron per day. It was also a foundry which 

really did not have recognition with customers, since everything 

they sold was under Hallstead Foundry’s name. All total there 

were 7 customers that did business with Benton Foundry. An-

other major hurdle Fritz and Butch had to overcome was the 

employees. The Benton Foundry employees were told by Hall-

stead management that the Halls would run it into bankruptcy 

within 6 months. They were also told that Hallstead had the 

right of first refusal on Benton Foundry and would take it back 

over. They would once again be a part of the successful Hall-

stead Foundry. There were numerous newspaper articles sent 

to Benton Foundry and placed on the employee bulletin board 

by unknown sources. These articles contained information pro-

vided by the Kimes and were negative toward the Halls. They 

portrayed Hallstead Foundry as flourishing due to the Halls 

being out of the business. This created a morale problem with 

Benton Foundry employees. The following article was an ex-

cerpt from a local newspaper: The Binghamton, N.Y. Press & 

Sun-Bulletin said “Changes at the Hallstead Foundry started in 

1974 when A.J. Hall, one of the founders of the 47-year old 

business, died. The responsibilities of operating the foundry 

were split between Elmer Kime, the other founder, and the 

descendants of A.J. Hall. Differences in business philosophy 

kept the company from operating at peak efficiency, Bob Ki-

me, explained. 

The differences were settled in 1974 when the Kime family 

took over full operation of the Hallstead Foundry and the Hall 

family left to operate a small foundry in Benton, PA.” There 

were other articles designed to put the Halls in a bad light and 

make the Kime family look successful.  

This did not deter Fritz and Butch Hall. They continued to 

march in spite of the adversity that was given to them by the 

Kime family. It made them more determined to take Benton 

Foundry from running at a break even level with old equipment 

to a profitable leader in the iron industry with state-of-the-art 

equipment. In 1974, Hallstead Foundry was very profitable, had 

a great reputation, a solid customer base, super employees and 

the size that could handle customer growth. The Kime family 

had an unbelievable edge over what the Hall family was under-

taking.     

Fritz and Butch Hall started by getting things organized within 

Benton Foundry. They took the work ethic taught to them by 

their father and incorporated it with the employees at Benton 

Foundry. They then worked on their customer base and in-

creased it with many of Hallstead’s customers, as well as, new 

customers. Slowly they began to improve the technology at 

Benton Foundry and soon it became a manufacturer to con-

tend with.  

Then the inevitable happened. On Monday, April 13, 1987 the 

employees of Hallstead Foundry picked up their final pay 

check. Hallstead Foundry, Inc. the largest employer in the Hall-

stead and Great Bend area, permanently closed its doors on 

April 17, 1987. The Kimes filed to dissolve the business in fed-

eral bankruptcy court. This ended a well established business of 

over 50 years. All of the work that was done by Alfred J. Hall 

and Elmer Kime, to build a two-man operation in to a thriving 

manufacturer of over 200 people, was up in smoke. Poor man-

agement practices, a failure to reinvest in the business and fail-

ure to maintain a solid customer base attributed to the downfall 

of Hallstead Foundry. A number of customers immediately 

requested their business be placed with the now formidable 

Benton Foundry.  

In 1985 Butch Hall pursued other opportunities and had a 

friendly parting from his brother Fritz and Benton Foundry. 

Butch’s shares of stock in Benton Foundry were then divided 

among Fritz’s son Jeff and his daughter Kimberley. Benton 

Foundry was now under ownership of another generation of 

Halls. Jeff, being a more active participant in the business, start-

ed out working at the foundry part-time while attending high 

school. Upon graduation from Drexel University, in Philadel-

phia, he took over as Human Resource Manager and directed 

plant operations. Later he would become the Vice President of 

(Continued from page 1) 

(Continued on page 3) 

Benton Foundry Lineage  

Newton Harrington 1860 

Herbert Harrington 1880 

Roy, Alfred and Stanley Harrington  1910 

Alfred J. Hall and Elmer Kime 1958 

Fritz and Butch Hall 1975 

Fritz, Jeff and Kimberley Hall 1985 

Jeff Hall and Kimberley Hall Kindler 2013 to Present 



Organizational Knowledge 

Sean Burke 
Our condolences go out to the family of Sean Burke. 

Sean worked in our maintenance department as a mainte-

nance technician for the last year. Sean also served in the 

PA Army National Guard and achieved the rank of Staff 

Sergeant. Sean passed on May 24, 2024.   
 

William (Bill) Keefe Jr.  
Our condolences go out to the family of Bill Keefe. Bill 

was a longtime employee of 41 years. He spent the last sev-

eral  years working in our grinding room as a manual  grind-

er. In previous years Bill worked as a molder’s helper. Bill 

retired in 2022. He was a good worker, an avid fisherman, 

he enjoyed hunting and he was known for his sense of hu-

mor. Bill passed on April 4, 2024.  
 

David (Dave) A. Hartman 
Our condolences go out to the family of Dave Hart-

man. Dave worked many years at the foundry as a lead 

maintenance mechanic, retiring in July of 2013. Dave loved 

horses, farming, and working with his hands (especially re-

furbishing vintage farm equipment). Dave was a jack of all 

trades, a good worker and a good friend to many. Dave 

passed on April 9, 2024.  
 

Joann Hess Heimbach 
Our condolences go out to the family of Joann Heim-

bach. Joann worked in our grinding room for over six years 

during the 1990s, retiring in November of 1999. Joann en-

joyed all kinds of crafts, quilting, gardening, baking and 

puzzles. After she retired, she would often stop in around 

the holidays and share her goodies and crafts. Joann passed 

on April 28, 2024.  
 

Randy G. Swisher 
Our condolences go out to the family of Randy Swish-

er. Randy worked at the foundry several years ago. He 

worked here from 1987 to 1994 in our grinding room, 

mostly as a floor grinder. Randy passed on March 29, 2024.  
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Condolences BF History Continued 

Manufacturing and then onto to his current role as President of 

Benton Foundry.   

By the end of 1996, it had been 21 years since Fritz and Butch 

took over this 20-ton per day foundry in rural North Central 

Pennsylvania. There was much adversity to overcome, and 

much determination needed to succeed, especially during the 

early years.  But in 1996, Benton was nearing completion of an 

8-million-dollar expansion project, including two, 10-metric ton 

furnaces.  At that time, it was the largest expansion in their 

history. They employed 200 people, working two shifts and 

pouring roughly 100 tons of iron per day.  Benton Foundry was 

growing to become a real competitor in the North American 

cast metals industry. This aligned with Fritz’s goal to be the 

best iron jobbing foundry in North America. In the next article 

of our Benton Foundry history, we will continue our journey to 

what Benton Foundry is today. 

(Continued from page 2) 

Kim Hall Kindler, Jeff Hall and Fritz Hall  

O ur efforts continue with respect to developing our training programs, continuing education/tuition reimbursement program 

along with trying to recruit those with the skills and knowledge that we need. Our process technician apprenticeship pro-

gram continues. If you are interested, please see the Human Resource Department for further information. Current employees 

pursuing or who have recently received degrees are as follows. - Nick Wilson is pursuing an Automated Manufacturing Technolo-

gy degree and Gabe Keller is pursuing a Welding & Fabrication Engineering Technology degree at Pennsylvania College of Tech-

nology. David Buma just completed his Diesel Technology degree from Pennsylvania College of Technology. Timmy Schechterly 

is pursuing an Electrical Engineering Technology degree from Penn State (Wilkes-Barre). Kyle Hall is pursuing a master’s degree 

in Engineering Management at Wilkes University. Joe Tabor earned his Advanced Process Control certificate from PSU 

(Hazleton). 
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NEPA MAEA Awards 

B enton Foundry was recently honored by being one of eight manufacturers that received a 2024 MAEA Award (Manufacturers 

and Employers Award) that demonstrated excellence in 2023. The eight Northeast PA manufacturers honored, along with the 

reason for the honor are: Hydro Extrusions (Community Involvement), Diaz Manufacturing (Process Improvement), Zimmerman 

Machine, Inc. (Process Improvement - Small Business), InterMetro Industries, Corp. (Product Innovation), Mrs. T’s Pierogies 

(Product Innovation), EMD Electronics (Expansion), Benton Foundry, Inc. (EHS—Environmental, Health & Safety).  

We were honored for the 

measures we took during 

our recent expansion to 

mitigate potential negative 

effects on our local envi-

ronment, neighboring 

natural waters and habi-

tats, as well as maximizing 

efforts toward beneficially 

affecting them. This in-

cluded our installation of 

1.6 acres of engineered 

wetlands in a High-

Quality Watershed. We 

removed a diseased and 

dying riparian buffer from 

the native trout stream and 

replaced it with a robust and 

disease resistant one. The 

addition of our rain garden was designed to mitigate the sediment from our parking lot before recharging the runoff to groundwa-

ter. We added a vegetation swale, storm-water-quality filters, several check dams and an underground water retention basin along 

with filter bags at storm drains. This was an effort to recharge the groundwater supply with more high quality water -  thus reduc-

ing our rainwater runoff instead of increasing it despite our added square footage and additional driveways. This aspect of our ex-

pansion would not have been possible without the coordination of several local individuals, leaders and organizations. We would 

like to personally thank Aaron Sisler (Borton Lawson, now Verdantas), Barry Travelpiece (Columbia County Conservation Dis-

trict), Ted Oman & Associates, Steve Bason (Cedar Run Environmental Services), Jared Dressler ( PA DEP) and Amy Elliott 

(Army Corps of Engineers).   

We take pride in our commitment to environmental initiatives to ensure eco-friendly casting operations and we were 

honored to receive this recognition.  

The NEPA Manufactures and Employers Association has been in existence since 1964. They supply cost effective information, 

help with employer-employee relationship matters, and deliver services that lower the cost of doing business, ease the burden of 

compliance and help to 

increase productivity. 

They provide their 

members with unique, 

value-added services, 

including navigating 

complex legal land-

scapes and providing 

top-tier training to ele-

v a t e  w o r k f o r c e s . 

MAEA is a private, 

non-profit, membership 

based organization that 

serves 24 counties.    

 

Kevin Trychta (Center) Representing Benton Foundry 
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Congratulations  -  Employees of  the Quarter 

Congratulations to Jeffril Romero Navas (above), Ben-

ton Foundry’s 1st Shift Employee of the Quarter. Jeffril 

has worked at the Foundry since January of 2023. He 

works in our Melting Department as a Furnace Operator 

Trainee. Jeffril is a very conscientious worker and he is 

doing a good job learning the furnaces. Jeffril was nomi-

nated for this honor by multiple supervisors for his hard 

work,  dedication and willingness to take on new respon-

sibilities. Jeffril lives in Berwick and enjoys playing soccer 

and baseball when he is not at work.  

                        Good Job! 

Congratulations to Jacqueline Artero (below), Benton 

Foundry’s 2nd Shift Employee of the Quarter. Jacqueline has 

been employed at the Foundry since September of 2022. She 

works in our Grinding Department as a Foxall Operator. 

Jacqueline was nominated by multiple supervisors as she is a 

very efficient worker. She lives in Berwick and she enjoys 

watching movies and traveling when she is not at work. 

        Congratulations!   

Caterpillar 

C aterpillar is a construction, mining and engineering equip-
ment company.  They are the world’s largest manufacturer 

of construction equipment.  They also happen to be one of the 
world’s largest buyers of iron castings.  One aspect of their pur-
chasing function is to audit roughly 180 foundries per year, to 
ensure that they are working with some of the more proficient 

foundries in the world. 
The scoring system they 
utilize is based, not only 
on their requirements, 
but based on the best 
practices that they have 
witnessed. To give some 
perspective, the median 
score for foundries is 
61%. In their eyes, to be 
a World Class Foundry, 

you need to achieve a score of over 85%. Benton scored the 
very rare score of 89%, or “World Class”! 
Benton has supplied “Big Yellow” since 1988 and now supplies 
10 machine shops that support Caterpillar.  This production is 
spread over multiple Caterpillar divisions. When you look at the 
several hundred foundries that Caterpillar deals with, you realize 
that Benton Foundry 
is very well posi-
tioned because of our 
excellent employees 
and the state-of-the-
art equipment that we 
have available to pro-
duce quality products 
in a timely fashion. 



Old-School Foundry Artistry 
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Highway Cleanup 

B enton Foundry just completed 

our spring highway cleanup Pro-

ject. The Pennsylvania Adopt-A-

Highway program currently has 4,284 

volunteers covering 9,293 miles 

(average of 2.2 miles per volunteer 

organization). We cover the area of 

Route 487 from Camp Lavigne Road 

to PA-118 which is 4.2 miles and is 

technically 8 parcels (or segments) of 

adoptable highway. Our official zone 

is smaller than this but we use these 

two points. We coordinated our ef-

forts with the local Penn-DOT office 

in Bloomsburg. This year we collected 29 bags of trash, miscellaneous debris like tires, plumbing, automotive body panels, a bit of 

furniture and a pallet. We would like to thank our clean-up crew consisting of Lily Schechterly, Della Norton, Kenny O’Brecht, 

Jonas Roper, and Albert Phillips, coordinated by Kevin Trychta. Other nearby participants are Bear Fuel who cleans-up the sec-

tion of PA-118 from Comstock Road to Route 487, Williams Pipeline who takes care of the section of PA-118 from Mountain 

Road to Route 239 and Raven Creek Presbyterian Church who takes care of Lower Raven Creak Road.                                                                                    

R ecently, Jeff Hall was approached by Paul Reichart, who is on the board 
of directors for the NCCCC (Northern Columbia County Cultural Cen-

ter) to make replacement feet for an old coal/wood stove. This round belly 
stove is going to be displayed in the Orangeville Train Station Refurbishment 
Museum, with other historic artifacts. The Museum is located on Railroad 
Street in Orangeville, PA. We agreed to make the feet as a donation to this 
interesting historic cause.  
Nathan Foust, a long-time Benton Foundry employee who works in our pat-
tern shop, took the one existing foot that Paul had and made two beautiful 

castings, using some old-
school foundry methods. He 
used a fallow board with ure-
thane poured into it to make 
the offset needed in the part-
ing. He then made a core mold 
and poured it vertically. This process is a lost art in the foundry industry, as we 
know it today. Paul said the replacement feet look better than the he ever ex-
pected. “Thank 
you Nate for an 
excellent job!” 
 

While Paul was 
here, he shared 
other interest-
ing historical 
information on 
our local area 
that we will 
feature in future 
publications.  



Lichens  -  Friend or Foe? 
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T he crusty or scaly looking masses we see on trees and rocks 

while walking through the woods is a common sight to 

most of us, but very few people know what a lichen actually is.  

We’ll see in a minute that biologists and scientists are also still 

discovering what they are. The main structure of a lichen is made 

of a fungus which provides the support for the rest of the micro-

biome. The food to sustain the fungal body of a lichen (and inci-

dentally the color) comes from cyanobacteria – what we used to 

call blue-green algae. The method is photosynthesis, just like 

grass and trees. In addition, very recently at Purdue University a 

team of researchers have discovered lichens also contain a third 

partner in the form of yeast. This yeast often acts as the immune 

system of the lichen warding off predators or even other lichens 

with a variety of secreted chemicals. All of this comes together to 

explain why lichens can survive on rocks or in sand or even in 

the arctic as they already provide everything they need to survive 

except a place to sit. This method of symbiotic relationship be-

tween multiple species is called mutualism and there are convinc-

ing arguments suggesting the first form of life that made the leap from 

ocean to land was a lichen. If this is true, it would have made them the 

first food source for other oceanic emergents and today many forms 

of life including animals as big as reindeer (domestic caribou) sustain 

themselves largely on lichen – in their case, reindeer moss. 

Because of how they grow, lichens are loosely described as epiphytes 

(air plant) in that they pull moisture and photosynthetic ingredients 

directly from the air. This means a couple of things. For one, they do 

not “eat” trees as many believe. They simply live on trees holding on 

with their rhizines (microscopic tendrils) and cause the trees no direct 

damage. The reason you see more lichens on a tree that is dying is that 

dying tree has less leaves and allows more sunlight through to the li-

chen. Another result of the air plant behavior is lichens are good indi-

cators of air quality. Some pollution types act as biocides – i.e. ozone, 

sulfur dioxide, fluorides, ammonia, and acid rain to name a few. Lichens readily absorb these pollution vectors (along with the 

beneficial elements) directly from the air and die. You can think of lichens as the canary in the mine. So-called lichen zone pat-

terns (areas with little to no lichens) are 

generally found around urban centers 

or near industrial complexes. If you see 

a lot of lichens, it does not mean the 

trees are sick; it means the air is clean 

and supportive of delicate life. 

In an area with many current invasive 

tree pests and diseases it is easy to lump 

something that looks as strange as a 

lichen in with the rest of them.  How-

ever, the truth couldn’t be more differ-

ent. They are a self-sustaining commu-

nity of organisms quietly letting us 

know where the air is nice and where 

we can do better. Article by Kevin Trychta, 

Benton Foundry Inc.   
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Employee Savings and Retirement Plan 



Good Job 
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Plan Sponsor DC (Defined Contribution) Best in Class 

Awards  -  This is for Plan Assets of $5MM  -  $20MM 

Ascensus landed at #2, Schwab Retirement Plan Services #1  

Tidbits 

Congratulations to Xenia Ponce for being in the top five 

AFS (e-learning) students in the month of April. 
 

Congratulations to Elissa Romberger for being in the top 

five AFS (e-learning) students in the month of May. Elissa is 

also adapting well to her new position as order entry.  
 

Thank you to Annette Brown for her planning and coordi-

nating of the Knoebels picnic.      
 

Good Job to Sherry Steele for getting payroll done earlier on 

our condensed schedule.  
 

Good Job to all the Maintenance Staff for safely completing 

projects this year! 
 

Awesome Job to all that helped with the shutdown projects.  
 

Good Job to Ed Gill, Colton Young and Nate Steinruck on 

updating the proportional valves on the large Disa Summit 

line. 
 

Thank you to Jeremy Hospodar and Ben Hatch for taking 

on the additional responsibilities of filtering, changing filters 

and sampling hydraulic systems.  
 

Good Job to Ed Whitmoyer and Ruth Dawson on their 

work updating the lighting in the Foxall room. 
 

Awesome Job to Jeffril Romero Navas as he continues to 

train on the furnaces.   
 

Good Job to Gilberth Mayorga as he continues training in 

the Molding Department.  
 

Thank you to Ana Ponce for helping train new lab techni-

cians and for filling in where needed in the lab.  
   

Thank you to Isabella Kubasek for helping out as needed in 

the Melt Department.  
 

Thank you to Xenia Ponce for taking on added responsibili-

ties of pattern scanning and layouts.  
 

Thank you to Randy Kadtke for training Xenia on the 

Romer Arm scanner.      
 

Congratulations to Ben Hatch for receiving the Bachelor 

of Arts degree in History, at Lock Haven University.  
 

Congratulations to Dave Buma for recently receiving two 

awards during the Spring 2024 commencement at Pennsylva-

nia College of Technology. Dave received the William Curry 

Award and the Pathfinders to Excellence Award! Both of 

these awards are for technical excellence in the diesel technol-

ogy field! Way to go Buma! 

  Tom Foust              -   Highest Molding Efficiency   
 

 

  Dave Straub            -  Highest Number of Molds/Hr. 
 

 

  Jacqueline Artero   -   Highest Foxall Grinding Uptime 
 

  Eric Barnes            -   Highest Grinding Efficiency 
 

  Otilia Miranda       -   Highest Core Machine  

                  Operator Efficiency 
 

  Myriam Mayorga   -   Highest Core Assembly 

                  Efficiency  

Sierra Club 
Tim Brown received a congratulations letter and certifi-

cate of appreciation on reaching his twentieth consecutive 

year of membership in the Sierra Club. The Sierra Club is a 

growing collective of millions of members and supporters, 

striving every day to be a powerful force for change. This has 

helped make real changes in advancing climate solutions; pro-

tecting lands, air, water and wildlife; acting for justice; and 

getting people to explore and enjoy the outdoors. Your com-

mitment to the future inspires our staff, our members, and 

our activists to work their hardest to ensure healthy communi-

ties and a healthy planet.   

B enton Foundry participated in the Iron Casting Re-

search Institute’s (ICRI) round 54 of Spectrometer Pro-

ficiency Testing this spring. This testing measures repeatabil-

ity and consistency between various technicians within a lab 

and reproducibility and consistency between different labs. 

Certified reference standards with unknown concentrations 

of numerous elements are analyzed and results forwarded to 

the ICRI. For this last round of testing, Benton Foundry’s 

Lab has had no statistically significant differences for repeat-

ability and reproducibility. The Benton Foundry Laboratory 

has continually been recognized for consistently high perfor-

mance in these exercises. Thanks to Jackie Showers, Cody 

Snyder, Don Copeland, Xenia Ponce, Isabella Kubasek and 

Bill Simback.  Congratulations! 
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Birthdays 

 

“The Wisdom Well” 
 
 

      “I do not think it is an exaggera-
tion to say history is largely a history 
of inflation, usually inflations engi-
neered by governments for the gain 
of governments.” 
            
 ~ Friedrich August von Hayek 

The Benton Foundry Newsletter is written for the purpose of keeping employees updated on the events surrounding the happenings at Benton Foundry.  The intent is to inform and to a 
certain degree entertain.  The foundry in no fashion wishes to demean or embarrass.  If anyone has been offended by this publication, please accept our apology.  We will be diligent in an 
attempt to avoid any situations.  We hope you enjoy the newsletter and are happy to hear any recommendations to improve it. 

October 

Sherry Steele 

Carlos Perez 

Yordi Garcia 

Aaron Nunez 

Dave Gangle 

Ana Ponce 

Tim Schechterly Jr. 

Chris Newhart 

Tom Vandine 

Luis Cruz 

Sergio Pineda 

Jorge Serrano 

 

Want 

$500? 
Company Referral Plan 
Refer a Potential Employee to Morgan 

(Before They Come In) 

If Hired,  

After 90 days of  Employment 

You Get $250. 

After 6 months of  Employment 

You Get Another $250. 

September  
Jeff Swank 

Julia Guiso 

Tim Kepner 

Dave Travelpiece 

Jim Lamoreaux 

Margarita Villareal 

Ramiro Pomares 

Kurt Hunsinger 

Eric Malcein 

Ruth Dawson  

Brian Bedosky 

August  
Dale Engle 

Kevin Martinez 

Adolfo Barrientos 

Kyle Hall 

Steve Lappan 

Glenda Briones 

Hunter Hardy 

Geremias Osorio 

Tina Bizup 

Bryce Dodson 

Eric Piatt 

Billy Ribble 

Stefany Torrealba 

Boyd Lore, Jr. 

Nate Steinruck 

Jacob Beckwith 

Ed Evans 

Oscar Barahona 

Isabella Kubasek 

Walt Lutcavage 

Trivia Question??? 

Who are the three current longest run-

ning employees?  
 

       Answer will be in 3rd Quarter 2024 
 

Answer from 1st Quarter question:  
 

In what year did we publish our first 

Meltminder Newsletter?  

    Spring 1994 


